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Collaborations Report for Faculty

	Partner Name
	

	Faculty
	


	Programmes Covered
Include status current or teach out
	

	Date of Review
	


	Programme Insights
What are the student numbers for last 3 years?
Are entry requirements appropriate and being followed (see admissions audit)
How has marketing been over the past 12 months? Are there any areas of possible focus and growth?
How is the Programme affected by any changes within the sector?


	




	Continuous Course Monitoring 
Comment on the academic experience of student on the programme(s) to ensure the following:
· Up-to-date
· Provide an educational challenge
· Coherent
· Effectively delivered
· Require students to develop relevant skills
· How are diversity, equity and inclusion integrated into the programme(s) delivery


	




	Resources:
Are the programmes adequately resourced? 
Have any resourcing factors impacted how the programmes are run?
What resources are available to students to help ensure they are supported during their studies and in progressing to a career?
Please consider the below resources: 
· IT Services 
· Wellbeing Skills and Diversity 
· Library Resources
· Estates
· Staffing - Are the academic staff appropriately skilled to deliver the programme(s)


	




	Continuation, Completion and Outcomes:
Comment on continuation rates, student completion rates and graduate outcomes.
The OfS expects the minimum for continuation (1st year to 2nd year), completion (completing the programme registered on) and progression (to further study or employment):


	Level
	Continuation
	Completion
	Progression

	FT First degree
	80%
	75%
	60%

	PT First degree
	55%
	55%
	65%

	FT PG taught masters
	80%
	80%
	70%

	PT PG taught masters
	65%
	65%
	85%

	FT PG research
	90%
	75%
	85%

	PT PG research
	70%
	60%
	85%




	




	Assessment and Exam/Award Boards:
Please provide commentary on:
· The validity and reliability of assessments
· Efficiency of exam/award boards
· Appropriateness of special regulations
· How well do your assessments link to learning and teaching objectives? Are assessments proportionate? Are there too many assessments?
· For UG study: Comparison of 1st class and 2:1 degrees against the number of 2:2 and 3rd class degrees over the last three years (or three intakes if not following the traditional academic year).
· For PG study: Comparison of Distinctions and Merits against Pass degrees over the last three years (or three intakes if not following the traditional academic year).


	




	Sector-recognised Standards:
Does the programme still align with the QAA subject Benchmark requirements? 
Are there any key themes which have changed?

	




	Student and Staff Focus Groups
Are there any themes which emerged from the student focus group which need to be addressed?

	




	Teach Out / Contingency Planning
Please provide commentary on the contingency plan and highlight where adjusts are required.
If programmes/modules are being taught out, how will this impact the partnership?

	




	Financial Review
Details of annual due diligence provided by Finance

	




	Development Opportunities
Are any changes required or planned for modules and programmes in the next 12 months?
What new programmes can be developed?
Will changes to Buckingham programmes or Partner programmes impact each other?

	






	For Discussion


	




	Signed Dean of Faculty:




	Signed Collaborations Manager:
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